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Improve your employability with Mosaic mentoring
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Explore a suite of accredited mentoring programmes which are run in schools by Mosaic; creating opportunities for young people growing up in our most deprived communities.
Explore your potential with Achieve  
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Our new education programme, Achieve, is a personal development course for 13 to 19-year-olds who are at risk of underachievement or exclusion. This course offers a practical approach to learning to help them fulfil their potential. 
Discover new talents with Get Started
[image: image5.jpg]



Get Started are short courses run by professional tutors in sport, music and creative arts for 16 to 25-year-olds.

Get funding to train and learn
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We offer Development Awards (cash awards) for 14 to 25-year-olds to help make getting back into work, education or training even easier. 
Boost your confidence with Team
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Team is a 12-week personal development course for 16 to 25-year-olds, offering work experience, qualifications, practical skills, community projects and a residential week.
Get experience with Get into
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Get into is a short vocational course that develops young people's skills in a specific sector for 16 to 25-year-olds.
Support for starting a business with Enterprise
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Our Enterprise programme helps unemployed young people aged 18 to 30 with support and funding to work out if their business ideas are viable and whether self-employment is right for them.
Try something new with Fairbridge
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Our Fairbridge programme works with young people aged 16 to 25, giving them the motivation, self-confidence and skills they need to change their lives.
Referring young people 
Do you know a young person who could benefit from our support? If you’re a parent, guardian, friend or working with a young person, you can refer them here.

How it works 

Whether you’re working with young people day to day or are a family friend, if you know someone who needs a boost to develop their confidence and skills, we can work with you to ensure they get the support they need.

We believe all young people can achieve their potential with the right opportunities. We offer a wide range of programmes and options and will work with a young person to find the right support for them.

Explore local courses using our map or get in touch to find out how we can help. Alternatively, read more about the process of referring a young person and get your questions answered below. 
Who can refer? 
You can refer a young person if you are a:

· Parent / guardian
· Friend
· Organisations working with young people
If you work for JobCentre Plus, we have a national referral agreement in place between our organisations. Please refer to your local intranet for further details.
How to refer
Referring a young person to us is really simple. Here's how: 

1. Get in touch: Use the phone number or the form to give us a few basic details about the young person. 
2. Email: You'll receive an email notification once you know we've logged your enquiry.

3. Chat: Our local team will arrange to speak with the young person and find out more about how we can help them and what's locally available to them. 

4. Refer: After we've spoken to the young person, we will refer them to the support that's right for them, through The Prince's Trust or an alternative network. 

5. Send: If you provided an email address, and the young person is happy for us to do so, we'll send you an update on what type of support they've been offered
Contact us : West Midlands
Unit 305
Zellig 
The Custard Factory
Gibb 
Digbeth
Birmingham
B9 4AU                                                   

Phone: 0121 772 9230
Email: webinfowm@princes-trust.org.uk
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K2 Ethos

Our fundamental belief is that everyone has the right to learn, develop and achieve. This is at the heart of the organisation’s philosophy and so our programs are designed and developed to inspire people to fulfil their true potential. We believe that everyone has the opportunity to succeed in life through learning and development.

We are committed to realising and developing your potential. To achieve this we focus on the following three fundamental principles:

We believe in delivering a quality service for individuals. 

We believe in being a customer focused organisation. 

We believe in developing our staff so that they are truly inspired to reach their full potential in order to support you reach yours

Courses

English and Maths skills are important within all aspects of our studies, work and everyday life. We want to make sure that all students have the chance to develop the skills needed to succeed in everyday life, education and in the workplace.

Functional Skills qualifications:

· are valued by employers and further education

· support you to get a job or progress to higher level courses/university

· help you to use your English, maths and ICT skills effectively for real purposes in real situations

· develop the essential skills required for work.

Functional Skills - Maths 

This math’s course aims to improve number, measure, shape and space, and data handling skills. It leads to a nationally recognised Functional Skills qualification. The teaching covers:

· arithmetic skills – adding, subtracting, multiplying and dividing

· calculate and measure length, weights, areas and volumes

· read and understand timetables and other data

· understand and use fractions, percentages and decimals

· interpret mathematical information and calculate averages.

Students will learn through working in small groups as well as working individually, with the support of the tutor/assessor.

Functional Skills - English 

This English course aims to improve reading, writing, spoken communication and listening skills. It leads to a nationally recognised Functional Skills qualification. The teaching covers reading, writing, spoken communication and listening skills. Students will learn through working in small groups as well as working individually, with the support of the tutor/assessor.
They also do Pre-apprenticeships in Business Administration, Construction, Childcare, Customer Service, Hospitality & Catering, Sports, Warehousing & Storage. And short courses : Emergency First Aid at Work Level 2, Foundation Food Hygiene Level 2, Health & Safety in the Workplace Level 2. 

Apply Now

Entry Requirements
· The candidate must be between 16 and 19 years of age unless the potential candidate has an EHP.

· The candidate is entitled to receive government funded education in England.

· The candidate must hit the minimum standard of EL3 in both English and maths. This will be determined by an initial assessment at the centre.

· Our Office 

· K2 Learning
CTC Kingshurst Academy,
Cooks Lane, Kingshurst,
Birmingham, B37 6NU

· 94, 71, 889 – bus routes


· 0121 329 4782 - phone


" 
info@k2learning.co.uk – email 




[image: image13.png]



[image: image14.png]FRANKS

8N
Teaining

RN




Welcome to Gordon Franks Training

The place where young people from Birmingham and the West Midlands kick-start their career.

If you’re aged 16 to 23 and want to gain valuable skills, work experience and qualifications that will keep you a step ahead of the competition in finding a job, we can help.  We offer a variety of learning programmes and apprenticeships to suit all levels of ability and can support you in reaching your career goals.

Guide To Our Programmes

We offer three main programmes to young people:

· Vocational study programmes for students in Years 11 and 12 at secondary school

· Pre-apprenticeships for 16-18 year olds

· Apprenticeships for 16-23 year olds

A vocational study programme:
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A pre-apprenticeship:

An apprenticeship:
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Our various programmes can offer training and work experience in the following fields:
· Business Administration

· Childcare

· Warehousing and Storage

· Customer Service

· Team Leadership and Management

· Learning and Development

· ICT

Contact : Gordon Franks Training
St James House
St James Place
Nechells
Birmingham
B7 4JE

t: 0121 333 3001


e: enquire@gordonfrankstraining.co.uk


Gordon Franks Training Limited
is a registered company in
England & Wales.
Company number: 08445268. Registered office: Charterhouse,
Legge Street, Birmingham, B47EU 

Gordon Franks Training is a fully inclusive training company. We can offer tailored support for students with learning difficulties, please contact us for more information. 
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Bellis Training provides high quality apprenticeships courses in Business Administration, Hotel and Catering, Customer Service, Warehousing and Retail sectors. Our focus is to run a variety of training and assessment programmes to develop the potential of young people, helping them to establish confident positive attitudes to themselves and their work, open to all ages. 
Bellis Training also provides 16 to 18 year olds, the pre-apprenticeship programmes to prepare you for work."Study Programme & National Traineeship which are Government Funded for 16 to 18 year olds". Click the button on the top menu, to find out more of these programmes.

We are an approved preferred supplier to the (SFA) Skills Funding Agency and the (EFA) Education Funding Agency.

The Study Programme – Employability Skills (16 to 18 years olds) This is Government Funded
What is the Study Programme?
• The Study Programme is designed to help young people aged 16 to 18. We prepare you for employment, training, then into an Apprenticeship or further education.

• New students start almost every week, so there is usually no waiting to start.

• All students can apply for Bursary funding and claim up to £30 per week for assistance with travel expenses, and up to £40 per week if you live alone.

The Study Programme is for you if:
• You’ve left school but don’t feel quite ready to start work or college.

• You are still undecided what to do or, you need some more help searching for a job, and Apprenticeship or finding further education.

How long does the course take? 
It can take anything from 6 weeks up to 1 year depending on your needs and goals.

How many hours?
• 16 - 30 hours per week
What we do?
• We support and encourage candidates to move into full time employment, further education or an Apprenticeship programmes.

• We work on Employability skills, Vocational development and Personal and social development.

• The Study Programme is tailored individually to young people and the programme of learning is negotiated with the student.

• This could include a combination of anything from the following curriculum list:

Functional Skills
• Mathematics, English and I.C.T.

Personal and Social Development/Employability Support
• Support for learning disabilities

• Dyslexia Screening

• Health and Safety awareness in the Workplace

• Healthy Living

• Money management

• Effective skills and attitudes for the work place

• Work placement

• Team working

• Sexual Health Education

• Anger Management

• Career, Planning and Making Applications

• Equal Opportunities

• Employment Rights and Responsibilities

• British Laws and regulations
Job guidance
• CV and letter writing

• Interview techniques

• Job search Skills and applying for jobs

• Work experience

The natural progression for the Study Programme is to go onto the National Traineeship programme.
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National Traineeship (16 to 18 year olds) This is Government Funded
What is a Traineeship? 
• Traineeships prepare young people for their future careers by helping them to become ‘work ready’.

• Traineeships provide essential job skills and work preparation training, leading to work experience essentially needed to get an Apprenticeship or job.

• Work preparation training which ensures young people have the skills and confidence needed for an Apprenticeship or other job.

• Maths and English support to improve candidates literacy and numeracy.

• Meaningful work experience which provides insight and experience of the world of work.

• A vocational qualification to reflect your career.

• 16 – 37 hours per week.

Why are Traineeships important? 
• Traineeships will ensure all young people have the work skills, maths, English and work experience needed to start their careers.

• Developed in response to business needs, Traineeships ensure employers have the talented workforce required for business success.

• Work preparation training and work experience will put candidates in a better position to compete for an Apprenticeship or a full time permanent job.

• At the end of the work experience placement our main aim is to progress you on to an Apprenticeship.

• Traineeships will last anything from six weeks to a maximum of six months with the content tailored to your individual career needs, including:

Work preparation training which ensures you are ready and have confidence to take the first step in your career, such as an Apprenticeship. 
• Employers are at the centre of Traineeships to ensure they give you the skills you need to secure a job and succeed in employment. The majority of your time will be based in a placement workplace.

Maths and English support to help give you the literary and numeracy skills needed for the workplace. 
• Improving your English and maths skills will boost your chances of getting a job, as well as your long term career chances and your earning potential over your lifetime.

Meaningful work experience which provides insight and experience of the world of work 
• Experience is hugely important to employers with 74% saying work experience is critical or significant when recruiting.

Is a Traineeship right for me? 
• Traineeships are an ideal opportunity for young people who are motivated to get a job but who lack the skills and experience that employers are looking for.

• If you have been unsuccessfully applying for a job or Apprenticeships due to a lack of skills and experience then you might be a good candidate for a Traineeship. You could be suitable for a Traineeship if you:

• Are unemployed (or work less than 16 hours per week) and have little work experience;

• Are motivated to work;

• Think you will be ready for employment within six months of starting a Traineeship.

• New students start every week, so there is usually no waiting to start.

• All students can apply for funding and you may get up to £30 per week for assistance with travel and expenses.

The natural progression for the National Traineeship is to go onto an Apprenticeship
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Government Age Grant £1,500 + for Employers

Available in the following locations: Birmingham - Solihull - Walsall districts

 

By investing in us we can offer you:
The Government Age Grant £1,500 (this is made up of a government Apprenticeship grant for employers)

You may be also eligible for additional Age Grants from your local authorities:
Birmingham Jobs Fund £1,500   

Solihull Steps £1,000               

Walsall Grant £1,000    All are postcode dependant
.

Therefore: pound for pound we have gained thousands £££££ per student for using our training scheme.

You have a worker with thousands £££££ worth of training and development.

 

This is for Certificates in:
Maths

English

Vocational qualification

Law

Employment rights and responsibilities

Customer care training

I.T. + Computers

 

How it works:
Apprenticeship Grant for Employers of 16-24 year olds (AGE 16 to 24)
The government AGE 16 to 24 grant has already helped thousands of employers to grow their business by employing an apprentice. Subject to eligibility and availability.
The AGE 16 to 24 Grant for Employers aims to support businesses, who would not otherwise be in a position to do so, to recruit individuals ages 16 to 24 into employment through the apprenticeship programme.
The National Apprenticeship Service will provide AGE 16 to 24 to eligible employers in respect of qualifying apprentices, with an individual value of £1,500. Employers can be paid five grants in total during the lifetime of the initiative.
AGE 16 to 24 targets employers with less than 50 employees, who are new to apprenticeships and haven't enrolled a new recruit or existing employee onto an apprenticeship programme in the previous 12 months.
Eligibility criteria:
To be eligible to receive the AGE 16 to 24 grant you must:
  Confirm that you are not able to recruit an apprentice without the grant.
  Have fewer than 50 employees in the UK.
  Not have had an employee start an apprenticeship in the 12 month period before the start date of the first apprentice who you apply for the grant.
  Commit to employ your apprentice(s) for a minimum of 12 months on the apprenticeship programme or the time it takes them to complete their apprenticeship,whichever is greater.
  Confirm you are aware of and do not breach any State Aid rules by receiving the Grant.
  Agree to pay the apprentice in line with legal minimum requirements or more.
 What to do next:
Contact Bellis Training to discuss your apprenticeships requirements further on 0121 236 6841 or email office@bellistraining.co.uk [image: image21.png]
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Contact : Bellis Training BIRMINGHAM (Head Office)
Bellis Training Ltd, The Argent Centre, 60 Frederick Street, Hockley, Birmingham, B1 3HS.

Tel: 0121 236 6841 
Web: www.bellistraining.co.uk
Email: office@bellistraining.co.uk [image: image23.png]



Opening Times:

Mon to Fri  8:30am to 4:30pm

 

To reach us by:-
TRAIN:
Catch the train from your nearest train station into Birmingham City Centre, once in Birmingham get to either Moor Street or Snow Hill and then take the train to the Jewellery Quarter station, come out of the front entrance turn right and walk down to the clock. Stay on the same side of the road, walk down to the Argent Centre, Bellis Training is within the Argent Centre.

BUS:
Catch the bus from your nearest bus stop into Birmingham City Centre, once in Birmingham get the 101 bus from the corner of Colmore Row and Livery Street, which is by Snow Hill Station, then onto Frederick Street. There is only one bus stop in this street and it is directly opposite our front door, there is two big red doors with a big brass number 60 on the front. Press the intercom buzzer and we will unlock the door for you. Come up the stairs and then along the corridor to our office, unit 101F.

WALKING:
Make your way into Birmingham City Centre, and head towards Colmore Row. Walk down Colmore Row and then turn right down Newhall Street carry on down and then there will be Great Charles Street Queensway running across it, walk over the Queensway and you will be on to Graham Street, walk down and around the bend and when you come to the next crossroads turn right then the Argent centre is on your left.

[image: image24.jpg]



[image: image25.jpg]HerewaraCoIIege

PROMOTING INDIVIOUAL ACHISVEMENT




College for young people with disabilities and additional needs

Our approach is person centred and destination led with a curriculum developed using a framework approach to ensure you follow a study and progression programme to suit your ability levels.  You will follow one of the following Pathways:

· Foundation Pathway (Pre-entry, Entry Level 1 and Entry Level 2)
· Explorer Pathway (Entry Level 3 and Level 1)
· Discovery Pathway (Level 2 and Level 3)
· Learning for Life (sensory programme)
We also offer Functional Skills qualifications and GCSE English and maths.

Every learner is encouraged to reach a level of independence appropriate to them and a range of activities are available to support their development.  You start your employability journey as soon as you arrive at college with access to a Job Coach who will encourage you towards personal targets and provide work experience support.

You will take part in an Exploring Futures programme which looks at the skills and experiences needed to reach your potential.

Support :

All learners have access to a range of support to ensure your journey through college runs as smoothly as possible.

When you start college you are allocated a Progress Coach who has responsibility for monitoring your progress and development.  Your Progress Coach will be your first point of contact for course related help and advice during your time at college.  Progress Coaches provide one-to-one support, set medium and long term goals, provide regular reviews and also provide regular parent’s evenings throughout the year.

Learners also have access to:

Job Coaches – to encourage the development of employability skills and arrange work placements.

Therapies – available to all learners, depending on your needs (including Speech and Language, Occupational Therapy and Physiotherapy).

Mentors – for those who need help with social and emotional skill development.

Admissions :

If you’re interested in joining us at Hereward we strongly advise you arrange a visit to college or come along to one of our Open Days which take place throughout the year.

Once you have completed an application form, you will be invited to attend an assessment at college. If you are applying for a day place, this usually takes up to 2 hours. For a residential assessment you need to allow a day and you will also be required to stay overnight at college.

You will be notified in writing if you are offered a place at Hereward and we will prepare a funding application to send to your Local Authority.

We run a programme of transition visits in the spring and summer terms where you will get the chance familiarise yourself with the college, have lunch in Café Mojo, and meet other learners and staff.

You will also receive an induction pack during the summer holiday before you are due to start which tells you everything you need to know about coming to college.

The first few days of term are induction days for new starters, giving you the opportunity to get to know members of staff, other new learners, explore the college and find your way around the site.

Contact Us 

Contact our Admissions team on

· 024 7642 6173

· admissions@hereward.ac.uk 
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Newlands Bishop Farm (NBF)           


 has been developed to give people with learning disabilities and mental health problems the opportunity to learn work based skills.

This is provided through our unique work experiences in horticulture, woodwork, gardening, horse care/riding, catering and retail and animal husbandry.

Since 2002 when the project joined the Family Care Trust, the farm has developed significantly. There is now a modern barn where machinery is stored, as well as housing a woodworking unit. In 2008 NBF were awarded a grant to build the stable block and have since been awarded a Riding Establishment Permit that will allow the development of a riding school. A new building, opened in late 2011, includes a training kitchen and café to provide service users with the opportunity to gain commercial catering/retail skills and qualifications.

Since 2005 NBF have had a partnership with Birmingham Metropolitan College to provide opportunities for our project workers to gain qualifications in ICT and numeracy/literacy. In 2009 NBF were awarded an Excellence Star Award from the college for our
outstanding service to training and development of the service users. In 2014 we joined up with Solihull College to offer City and Guilds skills for working life in either horticulture or animal care at the farm. It has been a massive success and the project workers are now able to work towards a certificate in the practical skills they carry out at the farm on a regular basis.

NBF has many partnerships with local organisations who often attend to help with our farm work or take part in outdoor education activities, using the fields, woods, pond or the Forest School sites.

Horticulture

The farm grows a variety of bedding and vegetable plants throughout the year which are available to buy from our shop. The vegetables are also used in Berry’s Cafe.

The project workers all decide which plants they would like to grow in the greenhouse, polytunnels and vegetable beds during the winter. Then in Spring they plant up all the seeds ready for summer. The farm has got a large greenhouse, two large polytunnels as well as another greenhouse to rebuild. During 2013 the Horticulture team will be developing their recycled garden, which is made from materials on and off the farm which are no longer needed.

Berry’s cafe  not only provides all staff and project workers with delicious lunch, snacks and hot drinks throughout the week, it also provides valuable cooking training to our project workers.

We endeavour to utilise all the produce that is grown at the farm by the horticulture team down in the vegetable beds. The cafe also stocks a variety of fair trade teas and coffees.







Fresh soup is made from scratch everyday as well as a main course, giving the project workers the chance to learn what ingredients goes into what they are making. The kitchen, health and safety, customer service, menu planning and money environment provides project workers the opportunities to learn about food prep, hygiene in handling.




As well as being a training kitchen Berry’s Cafe also has two training rooms where our project workers can take part in college courses run by Birmingham Metropolitan and Solihull College. These courses include Maths, English, ICT, Horticulture and Animal Care.

Why not pop in for a coffee and meet the team! We are open 10am-2pm Monday-Friday 10am-3pm Saturday and Sunday.



Wood Work

The project workers help create a variety of items in their wood work sessions including planters, benches, name plaques and bird houses to name a few!

The project workers are involved in making all of the products that are sold on the farm. They are also involved in performing maintenance tasks around the farm, and helping to build new projects such as our log store. When building new items everyone gets the opportunity to use a variety of tools such as hammers, saws, drills, routers, and jigsaws.

The wood work team also take regular trips out to get to new materials or to go to the Family Care Trusts day centres to perform maintenance tasks.






 




Contact us

Newlands Bishop Farm

Berry Hall Lane

Catherine De Barnes

Solihull

B912RY

0121 711 2939
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Nova was established as a Private Training Provider in September 1992 and celebrated its 20th anniversary in 2012. We are part of the recruitment agency Staff Select Ltd. Over the years Nova has operated a number of youth and adult training programmes and also delivered employer led programmes and qualifications such as NVQ's and Apprenticeships.

Our Head Office has always remained in Willenhall Town Centre (within Walsall Local Authority). Historically we have delivered training programmes across all four Black Country Local Authorities. In 2001 we opened our first centre outside the Black Country, setting up a motor vehicle workshop in Telford.

In recent years the company has spread its wings further. Our focus has remained on supporting young people aged 14-24. At the present day Nova now operates provision from 28 locations across the local authorities of Birmingham, Cambridgeshire, Dudley, Essex, Herefordshire, Hertfordshire, Luton, Norfolk, Sandwell, Shropshire, Staffordshire, Telford and Wrekin, Walsall, Wolverhampton and Worcestershire. Our Apprenticeship programmes and other employer led services see us delivering education further a field. In addition our staffing has also grown significantly, in 2016 we employed around 300 staff.
Our programme delivery now includes; 16-18 Study Programmes, Traineeships and Apprenticeships, 14-16 School Provision and Apprenticeships for adults. We offer maths, English and ICT training as part of our courses and also deliver vocational training in the following; Bricklaying, Carpentry, Painting and Decorating, Plumbing, Plastering, Warehousing, Retail, Sales, Hospitality, Customer Service, Business Administration, Hairdressing, Beauty Therapy and Motor Vehicle.
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OUR VALUES 
Nova believes:

• In placing Learners at the centre of all plans and activities
• In striving for the highest standards in providing Equality of Opportunity for learners and in maximising the benefits of diversity.
• In setting targets and monitoring in respect of participation, retention and achievement for all groups of learners.
• In embedding quality and diversity into it’s policies, programmes and actions.
• In valuing staff who are considered as equal partners in delivery of the company’s vision.
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We offer : bricklaying, hairdressing, retail, beauty, plumbing, decorating, plastering, carpentry or motor vehicle.
Contact :

Birmingham (Birmingham)

163a Station Road
Stechford
Birmingham
B33 8BA
Tel: 0121 783 9824

rob.beck@novatraining.co.uk
Redditch (Worcestershire)

Unit 1 Clive Road Industrial Estate,
Redditch
Worcestershire
B97 4BT
Tel: 01527 591048

elizabeth.jeltsch@novatraining.co.uk
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Our Vision

To be an outstanding, responsive and thriving college.

Our Mission
Working collaboratively to inspire learners to develop their full potential and generate economic success.

Our Ambitions

Quality
Be recognised as a College providing high quality provision and services.
Curriculum
Develop a flexible and responsive curriculum.Innovation
Develop a positive culture of creative and progressive thinking.
Finance
Secure long-term financial sustainability.
Responsiveness
Respond to emerging needs.
Equality and Diversity and Safeguarding
Provide all students with a safe and supportive environment in which to study.

Our Values
Democracy
The Rule of Law
Individual Liberty
Mutual Respect
Tolerance of different faiths and beliefs
Foundation Learning is the name given to education at Entry Level and Level 1. It provides opportunities for students with learning difficulties; few or no qualifications and helps learners who may have become disaffected to re-engage with education to gain valuable skills that are the foundation of a successful future.
All of our Entry and Level 1 programmes include:

· Practical hands on vocational study, developing knowledge, skills and understanding.

· Functional Skills- English and maths.

· The development of personal and social learning skills.

· Work related activities and opportunities.
To enhance learner engagement, achievement and progression, the learning programmes include a wrap around of:

· Ongoing individualised support.

· Advice and guidance on progression opportunities.

· Ongoing assessment with regular views.
Foundation Learning Courses



Foundation Courses, Motor Vehicle Courses Level 1 
Level 1 Motor Vehicle Studies



Foundation Courses Art and Design Courses, Level 1, Media Courses 
Level 1 Art, Design and Media
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Foundation Courses Level 1, Music Courses, Performing Arts Courses 
Level 1 Music, Performing and Production Arts



Foundation Courses, Hospitality and Catering Courses, Stratford Level 1, Rugby L1, Stratford 
Level 1 Professional Catering



Foundation Courses Art and Design Courses, Business Courses, Health and Social Courses, Hospitality and Catering Courses, ICT Courses, Level 1, Media Courses, Performing Arts Courses, Public Services Courses, Sport Courses, Travel and Tourism Courses 
Level 1 Vocational Studies



Foundation Courses Art and Design Courses, Business Courses, Entry Level, Health and Social Courses, Hospitality and Catering Courses, ICT Courses, Media Courses, Performing Arts Courses, Public Services Courses, Sport Courses, Travel and Tourism Courses 
Entry Level 3 Vocational Studies



Foundation Courses Entry Level 
Entry Level 1 & 2
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There are three types of Apprenticeships offered at the College:
Intermediate Apprenticeships (Level 2)
These Apprenticeships are suitable if you are a school leaver or have little or no experience in your chosen area. Level 2 Apprenticeships are equivalent to five GCSEs.

Advanced Apprenticeships (Level 3)
These qualifications are suitable if you have completed a Level 2 Apprenticeship or are already an existing employee with some experience in your job role. Level 3 Apprenticeships are equivalent to two A Levels.

Higher Apprenticeships (Level 4+)
These qualifications are suitable if you have completed a Level 3 Apprenticeship or are already an existing employee with some experience in your job role. Level 4 and 5 is equivalent to a higher education certificate, higher education diploma or a foundation degree whereas level 6 is equivalent to a bachelor degree.

How to Contact Us

Main Switchboard

For all general enquiries and information

Tel: +44 (0)1789 266245
(minicom available)
Student Recruitment
For course information and enrolment

Tel: +44 (0)1789 417414
Email: hello@stratford.ac.uk
Accommodation Office
For accommodation information

Tel: +44 (0)1789 414275
Email: accommodation@stratford.ac.uk
On Foot
The College is located on the Alcester Road, opposite the Stratford-upon-Avon railway station and Morrisons, which is a gentle ten minute walk from the town centre.

By Road
There is good access from the motorway network via the M40 (J15), which links with M42/M5/M45/M1.

Access from the North – use A3400 or A46
Access from the South – use A3400
Access from the East – use A422
Access from the West – use A46

By Rail
The College is located opposite the Stratford-upon-Avon railway station, which serves villages and towns around Stratford-upon-Avon.

Useful links:

· Apply for a Network West Midlands 16-18 card.

By Bus
The College is served by a number of buses from most areas.

Useful links:

· Bus Timetables
· Transport assistance for students aged 16 – 19
For further information and bus timetables, please telephone Reception on 01789 266245
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